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did to help bring fteedom to his land He lovei
his colnrry and had its hishest inrerest ai
hean-he was a realpresidenr. Undefhjs able
leadelship, thegrear land rookimponant steps
as a newnation.ln the same manner, Lincoln
roo was an excePrionalleader

These days we in Nepal  are fac ing a
leadersfiip problem. No leader of ours has
proved to be a real leader Even though the
system olvoting is a developed one, wevote
whhout knowing the candidates. We, actually,
do ootand are not making personaljudSment
ofcharaa€r We only know about th€ candidate
homwharwe have heardand rcad. We have no
so!nd judgoent about the candidate. Thus we
go witi propaganda and s€ntiment, without
knowing what is aaually going on. The system
oivotinshas been spoik in many places bythe
hr€ ofnodey, ratherthan merit.

Lefs develop ourselves and use ourheads
to choose leaders who can lead us, and we
muststop blamingour leaders becaus€we a!e
th€ oreswho elected theD inthe,irst place.

Bishot Bosnol
Eidodode,Jhopo

q3R .cn brlng h Frollir lcc
This i5 to .omment on Rakesh Wadhwal

afticle on Coeorate social Responsibiliry. I do
agfee wi th the opin ion of  Wadhwa tha!
conpanies benef l t  soc iet ies most  when
concentiating on deliverinS demanded services
and products as long .s th€y do ir witbin
existing legal franeworks and/or-in the
absen€e of that-in a considered, responsible

v/:y avoiding negatire externzl eiT.cts oi
ejrher environmentof socjery ido aho asree
with rhe opinion rhat companiesshould nor
be (nade) responsible rotake over.narnable
activities that might absorb vital .esoufces
needed to ensur€ the susra inabi l i ty  of
operations. Burwe should be dearaboutthe
ditrerence between chadty (how to spend
money)and CSR(how to eam noney).

CSRmeans to conduct business in away
that  ensures economic,  socia l  and
environmental sustainabiliry of a company.
CSRakomeansto be responsivetotheneeds
of siak€holders (which includes bur is not
linited to sha.eholders) in order to maintain
good relations which imprcvethe chancesof
sustiinable business success. ll for example,
a companyfocuses on short-term profitonly
in order  to address the shareholders '
immediate deniands lor hish revenu€s, it
might aaually put its long.tern existence in
peril. Investnent in f €search, dev€lopment,
product safery labour relations, training,
manageDent systems, community relatjons,
busin€ss relations and trust, €tc might b€
negl€aedand lead roa lack ofcompetitive-
nets, labour uf,rest, comrnunjty resistance,
oPPosition fi on consuner troups, pressur€
froo public althorities, decreasing brand
loyalty, reputation and sales.

ldo notwantto go into the details ofthe
damase that  scandals involv ing lack of
r€sponsible business practices have caused
to nany big companies. lnstead, Iwould like
to draw your attention to the stat€ ofthe

Fi , /a i - : :e . ! . f  i .  r repaL.  r \s  - .  r l i l : .or r  : l r :
p vate secror in gen€|aL dces nothar€ agoor
repuradon hereand rEny people are !8awaE
of iu  io le in  development  and wel f r r :
crealion. h is srill perceived as exploitatir.
and erclusive. whar does rhai have to do
wi th CSR? The l ink betw€en unsat is f ied
sFkeholders and th€ lack ofsLrppoft nsny
business leaders compla in aborr  ar .  not
ditricuk to make. lfyo! are serious about
p.oflt, you haveto be eqraily s€rious about
the abjlity ro prodlce and sell, and what
bener way is there in-Nepal than ro blild
alliances whh the stakeholdere who are
closest ro your company? I admit that building
good re lat ionships wi th workers and
comnunities as well a5 public aLrthoiities
mighr require some invesrmenr (time-wise,
brain-wiseand even Rnancially) and it mighr
not pay off immediately in every case. But
there are enorgh exarnples whele worken
and conmunities have made a huge effoftto
suppon or prorect tleir'companies. Ihis kind
of we are io the same boat nentality' is pan
ofthe suppon the Nepalese private sector
needssodea y lfyou are still convinced thar
CSR and caring about stakeholders has
nothingto do with profrt, core business and
succcsstul entrcpreneurship, I would happily
enter into iurther discussions
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